sy 2illy aaladdl

&Y 28] 1eaniall
99 o liall Hac

w2olzlly plall oddseill Jnlidl 21405 ole

Primary Education aulauVl al> 0ll eleil

Al-Faisaliah School, Jazan g5 (adbosell a0l

algally a8 mall aclill sl (39 craguily sroslaill Jluall (58 AsYI apmldl al> sall g el al> o)l ploi]
LE>Y Gigalls a8V luall lgio llail il

Completion of primary education, representing the first foundational stage in the educational
journey and contributing to the knowledge and skill base that later supported the academic and

.professional path

w2olally plal (ol Jnldl 21408 ols

Intermediate Education alouugioll al> 0ll plail

Abu Bakr Al-Siddiq School, Jazan ol5l> «ssall ,S ul a0

I3hsiw] cawl)dl boluaiVlg (w8 xeoll cldl gwgg plall pudsidl (9 xgiodl JauYl e Loy salawginll ds o)l plos]
8o Wl ol luallg a6l als jall

Completion of intermediate education, strengthening structured progression in general education
and expanding academic discipline and knowledge readiness for secondary and university-level

.learning

w2olzlly plall (ol Jnlidl 21411 ols

Secondary Education a,g:lill al> 0l plail

Muadh bin Jabal Secondary School, Jazan gyl (Ju> (v slao asgsli

I3hasiw] Guwl )l bluaiVlg (w8 ool cldl gwgg «plall adsidl 9 xginll JauYl e Loy sdlawsinll as> o)l plos]
oWl ol luodlg gl al> joll

Completion of intermediate education, strengthening structured progression in general education
and expanding academic discipline and knowledge readiness for secondary and university-level

.learning



ol pla)l ondsill Junll 21416 ple

Bachelor of Education in Arts, a:,,L gowasi VI (w9 auildl gugs, gl
History Specialization

King Saud University, College of Education, Abha lg.i £,9 au il adS oxw lall asol>
Branch

v illy palsill (38 rigall Jlall il (aeolz Unse 90 @l paass Y1 (58 anill pussllSs Gl ol
wwdrally souill el slig iouMall bl

Holds a Bachelor of Education in Arts with a specialization in History, an academic qualification that
established the professional path in education, training, student activities, and the development of
.educational and knowledge-based awareness

wrolzlly pll ozl il 01997 s5lsall 230/10/1418 LJ] 51/5/1418 oo

Diploma in Data Entry and Word o gl axdlrog wLludl Jlss] pglis
Processing

Al-Ahli Center for Typewriting and ol5l> IV cawlallg aulsIl alVI odsid 2V S0l
Computer Training, Jazan

lss i origall cunilly (id)l paleill dole)l dmmwsall G| o posuaill dxllroy bl J5o) (8 4Suo idi b
cuiSall Jaslly uigill (b apwlw¥l anaidl wllgall o> Loy ca,xi aclw 240

Early technical qualification in data entry and word processing under the supervision of the General
Organization for Technical Education and Vocational Training, totaling 240 training hours and

.supporting core technical skills in documentation and office work

leske Joll app,aidl wlyall 228/6/1418 J] 217/6/1418 oo

Third Student Activities Leader Course aldlll LbLidl »lg;, 6,95

Sabya Education Administration, Luue ag9ili (luwe aladlae palai 6,bL ullall loliuidl oand
Sabya Secondary School

Shaadl cliy 58 pguwly line juaii (e Jouanl go ramw el ol 8,y (uMlall blail 850, 8 Lab gol
oMall @llgo duaiiy g1l alaiu¥ 8506 (w9 4ol

A qualification program in student activity leadership and school program management, completed
with an excellent grade, contributing to the early development of leadership in educational activities

.and student skill development



leske Joll app,aidl wlyeall 23/8/1420 LJ] 530/7/1420 oo

Educational Seminar for Student _uMall lbLiull 5lg ) asgs idl acl=dl
Activities Leaders

General Directorate of Education in Jazan Region gl,l> aglaios eadaill aolall 6,151

ole 6,08l @05 Ly cpardedl Olasall (58 @l sussis (Mall blisidl slg) slol juskns (29 paanio $s05 Bolin
v al | &kl J5 1 ehsasy adosinV aresai

A specialized educational program focused on developing the performance of student activity
leaders and strengthening their roles in the educational field, supporting the ability to design and

.activate activities within the school environment

leks Lol ap,aill wlsall 225/8/1420 (J| 24/8/1420 o

The Art of Dealing with Others . 5Vl go Jolxill 9 6,95

Al-Nubala Center for Comprehensive Development, Sabya Luo (aloliudl aroiild sMuidl ;S 50
pa9s (JLa¥l ©llgo 53¢ Lo sdanlly puledll wliy (18 anladl oladall sliy ibuwiYl Joladl ollgs x9 ca
cigall Jeladl 8397 Guwzig >l

Training in interpersonal skills and positive relationship building in educational and workplace
settings, strengthening communication skills, understanding others, and improving the quality of

.professional interaction

lesle Lol agy,aidl wlyeadl ©1/9/2000 J] £1/3/2000 oo

Diploma in Applied Programming aéulaidl axeo ul polis

Al-Alamiah Institute for Computer and Technology, o5 (audillg cuwladl arollall sgno
Jazan

ols 608l ass 9 pguly SSuall il Sl ol paio VI conlally abplail] azoll (38 (i pslis
Josll plaisg wujaidly euleidl 9 aaidl ploxiwl

A training diploma in applied programming and computer technology as part of early technical
qualification programs, supporting the ability to use technology in education, training, and work

.organization

leale Joll ap,aill wlyex)l 228/7/1421 J] 224/7/1421 oo

Trainer Skills Development u s0ll wl,lge duoii 6,95

Human Capabilities Foundation, Asir jawue (asjuindl wlrell amwgo

tly 29 aguly caranladll sl auansis il slsall 8,5 oworell hlge asais (29 paaio wusn molin
oyl sl Guaedl i laal SSuall Gigall Gulwdl

A specialized training program in developing trainer skills, managing training situations, and
designing learning experiences, contributing to the early professional foundation of trainer

.development and capability building



lesle Jooll app,nill wlyeall 215/11/1421 J] 212/11/1421 4o

Leadership Preparation Course sslall slac] 6,95

Scout Training Center, Jazan gl;l> (oSl ool S 50

aplall ollgall 5595 8 pguwly Slioe i e Joanll go i)l bliill oo 85l slae] o lab zoli
cawilaodl moldlg (§ 8l 8,05]9 dvoulaiidly

A qualification program in leadership preparation within scouting activities, completed with an
excellent grade, contributing to leadership, organizational, team management, and field program

.management skills

leake Lol ap,aill wlygall 13/5/2001 sslsall 219/2/1422

Time Management cdgll 5,05] 6,95

General Directorate of Education in Jazan Region gl,l> agloios eadaill aolall 6,151

wwasuid| lagdazidl Gle 6 5aall a5 Lay origall Yl 85laS Guumis wlsleVl pulaiig cadgll 605] (x9 sy golip
lidly Wbl el lay g (rigalls

A training program in time management, prioritization, and professional productivity improvement,

.supporting personal and professional planning and linking time use to goals and results

leale Lol app,aidl wlygall 26/6/1422 (J] 229/5/1422 oo

Preliminary Wood Badge Training awsisnsdl 6l sargos

Saudi Arabian Scouts Association, Rijal Almaa goli JI>,, (agrad] anyal a9liaSl arno>
wllgo 569 ranlaell molly $,a)l 8,1]s awmasdl sskall Lle S, amisdl 8,Lidl luo oo b (i gl
caball adgsumally (oloznll Joslls bluaiVl

A scouting qualification program within the Wood Badge pathway, focused on scouting leadership,
team management, and field programs, strengthening discipline, teamwork, and leadership

.responsibility

leale ol auaidl wly9xl £30/8/2001 (§9lgall 210/6/1422

Training Methods and Trainer u,soll slaclg wujyaill Golo 6,90
Preparation

Human Capabilities Foundation, Sabya Lus (asuindl ol o8]l amanwgo

gl o ludll 6,0]s bisaiy dmaill gelll asesas Gle S, ouaall slacls il Gulo (09 iy molin
bl slus panall a8 crigall el G o9 pguls

A training program in training methods and trainer preparation, focused on designing and delivering
training programs and managing training sessions, contributing to the professional path in trainer

.development and capability building



leske Lol ap,aill el p5/10/2001 s9lgall 217/7/1422

Leadership Refresher Course s>lell addosiuiidl 6,92]1

Scouting Activities Department, yl;l> adloios eudaill aocladl 6,V (2SIl bblinidl oand
General Directorate of Education in Jazan Region

82L8 (e 8 0all acog araiSIl mol ull (8 dradaidlly anball ajalAl e (puaiasdl 85l azgo (sowinis golip
cawilagadl oV 8,15]s (S Linall juaxig (3 all

A refresher program for scouting leaders, strengthening leadership and organizational readiness in
scouting programs and supporting team leadership, participant motivation, and field activity

.management

leks Jolol ag,aill wlyeall ©13/5/2002 s9lsall 30/2/1423

Training Needs Analysis Seminar aws,xll wlsluis VI uoss asls>

Educational Training Department, yl;l> agloios oudaill aoladl 6,V (sgu il s yaidl 6,051
General Directorate of Education in Jazan Region

ol | T ansn ol slis ol 8,381 a2 Loy sasigall lozall Juliy anyadl @lzbizVl 21356 8 o golin
Jaslly aulsill wlin (9 sbYl wlis (leall glazYL

A training program in training needs analysis and professional gap identification, supporting the
design of training programs more closely aligned with actual needs and performance outcomes in
.educational and workplace settings

leals Lol app,aill wlygall 26/3/1423 (J] 21/2/1423 ¢o

Training Process Development Workshop a2l adosll jugloi a9

Educational Training Department, yl;l> adloios oudaill aoledl 6,V (594l wuyaidl 6,051
General Directorate of Education in Jazan Region

il pracill 8397 55 Lar il sy biwiiss melll baulass pawniy syl aslasdl sk (09 dsigo ais
alasll oz s3ally Wl cupadl da s

A professional workshop in developing the training process and improving program planning,
delivery, and impact evaluation, strengthening training design quality and linking training to

.practical outcomes and results

wrolzlly plall Gousill bl £12/6/2002 sslsall 1/4/1423

Diploma in Student Activity Leadership  Mall Lbliull Hlg, 9l

College of Education, Umm Al-Qura University, ao,Soll aSe (s8]l pl axol> sanyill ands
Makkah

b caogwly obaill 5lg e sl Josdl whld Jpb geln oo dudlall alaisVl 6,1] 8 duaazs dsmol> awl,>
w9l Wil prgais lglinaiy alanisdl laglaxdll (36 aakaio 45 sl

A specialized university-level study in student activity management within programs designed to
qualify educational leaders and activity leaders, contributing to structured expertise in planning,

.activating, and evaluating educational activity impact



lesle Jo ol ap,aill wlyoa)l 224/3/1423 (J] 27/11/1422 oo

Student Activity Leaders Course  uMall Lbliull Llg, 6,95

Training Courses Center, as,Sall aSs s8]l pl anols rawill &S sanuy2idl olygall ;S0
College of Education, Umm Al-Qura University, Makkah

o xall izailly aulaiilly lagasill (8 bolidl slg, <LlaS shail azge auMall alaiwVl 6,05] (o9 (i molip
cwllgadl dsoisg dnazuid] sliy wMall bladl las

A training program in student activity management, designed to develop activity leaders’
competencies in planning, organization, and school-level activation, linking student activities to

.character building and skill development

leeke ool ag,aill wlieall 217/5/1423 LJ] 10/5/1423 oo

Theater Directing > _auoll ¢l,=Vl 6,95
Saudi Arabian Society for Culture and Arts, gl;l> (pgiellg a9laill asdgrudl au sl arno=dl

Jazan

whlge jis wseilly laill dolsilly (uMlall bliill (8 tmall casosi pes sz mmall oYl (08 uai ol
sga] plal cadgall & ls]s slaYly (sl

A training program in theater directing, supporting the use of theater in student activities and
cultural and educational communication, while strengthening expression, presentation, and public

.performance management skills

leeke Lol agigall whilaic¥l £30/7/2002 s5lsall 220/5/1423

Diploma in JlaeVl wloloio 9 axSgluudly asgalll aziaidl wlouil jiwl polis
Linguistic and Behavioral Modeling Strategies in Business
Organizations

Global Training and Consulting - G.T.C wl,lisiuwVlg wujyaill arellall auno=dl

oYl gl ple 29 il o oo 1 JlosYl ©labaio (9 aSslully arpalll a2 30l wlislyiwl 8 rigo pobs
8357 £, wwla¥l wll uslais (angoll aal¥l clis LoVl pawonis Joludls asllly puSaill bloil ogs ole S50
dasdl @l 9 sy Jeladl

Professional diploma in Linguistic and Behavioral Modeling Strategies in Business Organizations,
within an applied Managerial Psychology pathway focused on understanding thinking, language, and
behavior patterns, improving communication, building professional rapport, developing positive

.influence, and enhancing interaction and performance quality in workplace settings



lesls Joll asigall wlslaic ¥l #30/7/2002 s3lsall 520/5/1423

JleeVl wlokio 9 axSoluully asgilll azisoidl wlwil iwl (19 Sargoi polis
Introductory Diploma in Linguistic and Behavioral Modeling Strategies
in Business Organizations

The JlocVl wlodbio 9 axSolully asgalll aziseidl wliwiliwl s, Lisiasg suyrod nolladl 5LGVI
International NLP Trainers Association - INLPTA

e usd9d dlaisl Jlue 385 JlasYl wlabaio 9 aSslulls arsalll a2l wlinsliwl 58 sasgas ool galin
Jesll wliy Job isell Jlai¥l sl «Jobadl blail Julzig wolsll agd o8 asigall a8 r2all puwls

Introductory qualification program in Linguistic and Behavioral Modeling Strategies in Business
Organizations under an international certification pathway, supporting foundational professional
knowledge in self-awareness, behavioral pattern analysis, and influential communication in

.workplace settings

lesls Jolll app,nidll wlyeall p7/8/2002 ] 3 oo B5ls0ll 228/5/1423 | 24/5/1423 oo

9 asSgluwllg asgalll azi0idl Wil il pglisg Tlaudl wlbwil il 6,90
Success Strategies and Diploma in Linguistic and JlecVI wlalaio
Behavioral Modeling Strategies in Business Organizations

arorladl O i anSill oglasdl amwgog sossdlane dladl asols (uganse) augladl avsozll

King Abdulaziz University Staff Cooperative Society and Smart Step ;5 (asgs,illg
Educational and Pedagogical Consulting Foundation, Jazan

atlio (e S JlasYl lolnio (s aSslully agalll azsaidl wlashiwly cladl wlashiwl oo gor ol gl
1Yl 62579 Lzl amslally crigall Jolul bayyg sl araiis \JLas¥l Gasunis gilisl

A qualification program combining success strategies with Linguistic and Behavioral Modeling
Strategies in Business Organizations, focused on outcome formulation, communication
improvement, influence development, and linking professional behavior to motivation, achievement,
.and performance quality

leks ool ap,aill wlysall 221/6/1423 J| 15/6/1423 oo

Advanced Study for auwusdl 6,liddl (oc (wlasgll 6o5l8) asirdioll awl,all
Unit Leaders, Practical Wood Badge

Saudi Arabian Scouts Association, Asir e iasdgrall au ol adliuSll arno>

Ballyg wlisgll 6, Joulazxily LaraisIl esball e S, aidl 8 Lad] [ luwe Hoso dorsio dpais awl )
ool Joslly adasll eoball wl,lge s Loy vasilagall

Advanced scouting study within the Wood Badge pathway, focused on scouting leadership,
planning, and managing units and field teams, strengthening practical leadership and teamwork

.skills



leske Lol app,aidl wlygall £22/9/2002 s9lgall 515/7/1423

Strategic Planning ouwil iVl loulasill 6,95

Information Systems Institute, Taif caillall (wlogleoll olai rgno

Loy osaiil) bl ol ] SIaYl Jigauis @dloll Julzis vyl sl cale 5, il laslasll (9 aup golin
il LY i plaiall s LYl uSail pcay

A training program in strategic planning, focused on vision building, situational analysis, and
translating goals into executable programs, supporting structured managerial thinking and

.institutional performance improvement

leake Lol a,aill wlygall ©23/9/2002 sslsall 516/7/1423

Thinking Compass juSaill alogs 6,95
Information Systems Institute for (ailall (asg9s,illg arodsall ol il wloglroll plos dgno

Educational and Pedagogical Consulting, Taif

Loy ol sbly W Iobuldl Julzig bolsidl wllgo ao Loy aindll wlezsill agsy pSaill boloil (18 oy ol
ol wliy 9 (igall Jelaidl so,ell J1oYI

A training program in thinking styles and mental orientation understanding, supporting
communication skills, behavioral analysis, decision-making, and linking individual cognition to
.professional interaction in workplace settings

leske Lol ap,aidl lygall p28/9/2002 solgall 521/7/1423

Training of Trainers yuo0ll wuj35 6,90

Educational Training Department, Ministry e (oudaidlg awn il 6,159+ Sgs Ul wujyaidl 6,00]
of Education, Asir

55 Loy coapnidl wlgol dasisg colualzll 6,05]5 vl golll praas (e S, panall slas] (o8 s molin
.wlsleSIl dnnisg dpodsidl wlusdl sly o (Sl

A training program in trainer preparation, focused on designing training programs, managing
sessions, and activating training tools, strengthening the ability to build learning experiences and

.develop competencies

leske Lol app,aidl wlygall p2/10/2002 solgall 525/7/1423

Qualification for Applying Total aloliudl 6:59=dl plUas Gaulasl Jaa Ll coli
Quality Management

Prince Mohammed bin Fahd Quality Center, Sabya Lo 6392l 369 (s 30m0 juoVl ;S 0
anosladll Josll wliy 58 Lglanbais 5292)] asplio iale 55, alobidl 5292l el arkoi) Junldl (5 anas oli
<Y1 851aS 8959 yaimall Gzl peay Lay way bYls

A training program in qualification for applying Total Quality Management, focused on quality
concepts and their applications in educational and administrative work environments, supporting

.continuous improvement and performance efficiency



lesls Joll app,nidl wlyeall p6/10/2002 | 5 oo s9lsall 229/7/1423 L] 528/7/1423 o

The Art of Dealing with Others . 5Vl go Jolxill 9 6,95

Information Systems Institute, Abha lg.l /o loglroll plai rg2o

53S9 ceMall bliull aoladl 8,15Y1 go uglaidl ol sasigoll BN slug luil Joladl wl)lgo 58 w25 golip
Jesll wliy 9wl Jelaidly Lolgidl 839> Guu=i e

A training program in interpersonal skills and professional relationship building, organized in
cooperation with the General Directorate of Student Activities, focused on improving communication

.quality and positive interaction in workplace settings

leeke Lol an il wlygadl ©9/10/2002 ] 7 oo (s9l9all 2/8/1423 J| 51/8/1423 40

Time Management cdgll 5,05] 6,95

Information Systems Institute, Abha Le.qi iwlogleoll olos 2gno

Syl 85laS g89 iplgall avio ke 6,0l @es iz WYl puis ©lsloVl aulaisy cdgll 8)1] (28 (w2 ol
cagdas)l 1YL cdgll Loy g «sigalls uazuidl

A training program in time management, prioritization, and productivity improvement, supporting
task control, personal and professional achievement efficiency, and linking time management to
.practical goals

leeke ol as,aill wlysall $2/11/2002 (s9l5all 226/8/1423

Photo Reading as sgsaill sl 01l 6,95

Human Capabilities Foundation, Jazan gl (auwudl ol all awwdo

elaiis @l plaidl Gle 6 aall po iwloslrall dxlleoy Claiwdl wllge sskais dypmguaill sslyall (59 (o olin
csslailly (il Hluall (58 o5l yall 8slaS g9 )9 149 snoll

A training program in photo reading and the development of comprehension and information
processing skills, supporting accelerated learning, knowledge organization, and improved reading

.efficiency within the training and development path

lesle Joll asigall wlslaic ¥l ©9/1/2003 slsall 26/11/1423

Practitioner JlocVl wlaloio (~9 axSglully agalll a0l wlouil jswl gu,les
in Linguistic and Behavioral Modeling Strategies in Business
Organizations

King Abdulaziz University Staff Cooperative . jallaxc dloll anols (sugamiol aniglaill aunoxll
Society

o9 st lute oo (Jlas Yl wlalaio (38 aSslully ay9alll aziaidl lashiwl (8 pwles Ssiums 8 ige b
Jelail 8367 5,5 «Joluills axllly ,uSaill boloil pgog rdrigall aalVl sliyg (Jlas¥l Gz (sl S 5 s Y puaill ale
ol wliy 515 sVlg

Professional qualification at the practitioner level in Linguistic and Behavioral Modeling Strategies in
Business Organizations, within an applied Managerial Psychology pathway focused on improving
communication, building professional rapport, understanding thinking, language, and behavior
.patterns, and enhancing interaction and performance quality in workplace settings



lesls Joll amp,ail wlyeall p18/1/2003 s9lgall 15/11/1423

Self-Activation Il Jaxai 6,95

General Programs and gl;5 aglaios eudaillg aw il aoladl 6,5V (caailly aolall poljudl oansd
Training Department, General Directorate of Education in Jazan Region

£V e Loy rombudl Jobudl jusaig ransslall suazis il | ool arais e 5, vl uslas (o8 (a3 ol
Joslls puleill wliy J5b Gigalls cuazidl

A training program in self-development, focused on self-awareness, motivation enhancement, and
positive behavior reinforcement, supporting personal and professional performance in educational

.and workplace settings

leale Lol apy,aill wlygall £19/1/2003 sslsall 16/11/1423

Effective Communication Skills Jlsall JLasVI 9 6,95

General Programs and gl;5 agloios eudeillg aw il aoladl 6,5V (caailly aolall poljudl pans
Training Department, General Directorate of Education in Jazan Region

Jeladl 6357 puunis bl ulills wwladl pazs @bl sl Gle 55, Jleall Jla¥l whlgs 9 o moli
cesleidly Jasll by (o9 (nigall

A training program in effective communication skills, focused on message construction, active
listening, positive influence, and improving the quality of professional interaction in workplace and
.educational settings

lals Lol apg,aill wlygall £22/1/2003 sslsall 519/11/1423

Computer Maintenance JV| cuwl=ldl ailus 6,95
Scientific Activities yl;l> adloios pulaidly an il aslall 6,1bY1 i rolall Lblisidl oansd

Department, General Directorate of Education in Jazan Region

658291 go Jolaill e 8)2a)l pesg canindaill auaill wl)lgall droit) a2 g0 (WY ] diluo 59 (i molip
caailly adsill @by 9 auaidl dalaiVlg

A training program in computer maintenance, designed to develop applied technical skills and
support the ability to handle devices and technical systems in educational and training

.environments



leske Lol amp,aidl wlygall p1/2/2003 sslsall 529/11/1423

JleeVl wlokio 9 shVl Huuzig 6, wlhowliwl (19 doriio 6,95
Introduction to Performance Management and Improvement Strategies
in Business Organizations

American Board of JlacVl clalaio 59 shVl Gumuzig 6,15] wloul iy S eVl 5,94l
Hypnotherapy - ABH

S byl puaidl ale (9 il Jlue paio WJlasYl Clabrio 9 £bYl puusis 6,10] wlashiwl 9 sugei Sl
selaSlly audelall g9 )9 1aud yrall dig rall dxaiiy S il Guwzis rdsigall ARl pulaisy (Seludls unsdl bVl 6,)05) Lle
ol wliy (9 a2yl

Introductory qualification in Performance Management and Improvement Strategies in Business
Organizations, within an applied Managerial Psychology pathway focused on managing cognitive
and behavioral performance, regulating professional state, improving focus, developing cognitive

flexibility, and enhancing effectiveness, efficiency, and productivity in workplace settings

lesle Jioll asigall wlslaic ¥l ©30/2/2003 sslsall 226/12/1423

Diploma in JlaeVl wlokaio 9 shVl Guuzig 6,1] wlouwil jiuml polis
Performance Management and Improvement Strategies in Business
Organizations

American Board of JlacVl wlalaio 9 bVl Guuzig 6,15 wlhawil iy S o0Vl 5,94l
Hypnotherapy - ABH

Lolsilly yuSailly 3S,lly Io¥l uslas eSS JlasIl lalaia o slsY1 puunss )15] sl 5 origa ol
295 JLai¥l 835> G 8 apwll axllly (rigoll s iwYl Carbgig rasigal] adleaiVly annill Al plaiig sl
Y

Professional diploma in Performance Management and Improvement Strategies in Business
Organizations, focused on developing cognition, focus, thinking, and internal communication,
regulating professional mental and emotional state, and applying professional relaxation and
.influential language to improve communication quality and performance

lesle Jolll asigall wlslaic ¥l 01/3/2003 lsall 227/12/1423

Practitioner JlocVl wloloio (n9 axSoluwlly asgalll azsoidl wlmuil jiwl yulos
in Linguistic and Behavioral Modeling Strategies in Business
Organizations

Global Training and Consulting - G.T.C wl,LisuwVlg wa il arollall axso=dl

w3 e oo 1Yl wlalaio (28 aSslully agalll a2 3aidl lasbiwl (28 pwlas Ssiue 8 (rigo dlaic]
wlin J5b el sl Guusis @l abluog «igall suolil 85ls]s «Jolullg aslll Juzig (JLas¥l b Loasio

. Josll

Professional certification at the practitioner level in Linguistic and Behavioral Modeling Strategies in
Business Organizations, within a specialized training pathway in communication, language and
behavior analysis, professional reframing, outcome formulation, and improving positive influence in

.workplace settings



lesle Joll asigall wlslaic ¥l 01/3/2003 slsall 227/12/1423

Practitioner JlacVl wloloio 59 axSoluully asgalll azsoidl ol iwl g loo
in Linguistic and Behavioral Modeling Strategies in Business
Organizations

The JlocVl wlodbio 9 axSolully asgalll aziseidl wliwiliwl s, Lisiasg suyrod nolladl 5LGVI
International NLP Trainers Association - INLPTA

ol ple wliglai aSsludly ay9lll 4z 30ill lansbiwl Loy (s Jlue $95 puslas Ssimo o9 (rige dlaisl
IV lalaio J51s sy Jelaill 839> 2959 Ll clug Joludl agds (Jlai¥l oz s8 s5 1Y

Professional practitioner-level certification under an international pathway, linking Linguistic and
Behavioral Modeling Strategies to Managerial Psychology applications in improving communication,
understanding behavior, building influence, and enhancing interaction and performance quality in

.business organizations

lesle Joll asigall wlslaic ¥l 01/4/2003 s9lsall 228/1/1424

Practitioner in JlocVl wlalaio (+9 shVl Huuzig 6,0] wlouil jswl gu,les
Performance Management and Improvement Strategies in Business
Organizations

American Board of JlacVl clalaio 59 shVl Gumuzig 6,15] ol iy S eVl 5,04l
Hypnotherapy - ABH

widdll sV s b] Gle 555 JleVl Glalaio (w9 sl g 8,15] @bzl il Goio gwlas Seimo x9 (igo dlaicl
ol J5b wigally so,all sl 859> 899 «aud yrall dig rall duaisy (uS il Guwmis visigall Al pulaisy «Ssluls
. Jasll

Professional certification at the practitioner level in Performance Management and Improvement
Strategies in Business Organizations, focused on managing cognitive and behavioral performance,
regulating professional state, improving focus, developing cognitive flexibility, and enhancing
.individual and professional performance quality in workplace settings

lesle Lol agy,aill wlyeall 08/4/2003 3lsall 25/2/1424

Art of Leadership and Management &,1bY1g ssLall 9 6,95

General Directorate of Education in Jazan Region yl;l> aglaios exleillg am il aolall 6,15V1
oslaSIl cly oo Loy cJasdl 3,9 8,10)s il sLly (palaiily uldl wllge (sl 55, w6 1Yls 8Ll (18 (a2 olip
LagloYly dneddeill bl 8 agolall

A training program in leadership and management, focused on influence skills, organization,
decision-making, and team management, supporting leadership competence development in

.educational and administrative environments



lesle Jooll asigall wlslaic ¥l 018/4/2003 (J] 5 o s5lsall 16/2/1424

JlogVl wlalaio 9 axSolully agalll azsaill wlouwiljiml w9 Jol gu,loo
Master Practitioner in Linguistic and Behavioral Modeling Strategies in
Business Organizations

King Abdulaziz University Staff Cooperative j, jsllonc dloll anols (sugamiol aniglaill avnoxll
Society

dals Jass JlasYl lalaio 8 axSslulls asalll azradl lansliimwl (8 sl ow,lae Ssiuse o5 priio ige Jl
oz 9 s Calbgis (ol Ll sl igall bl s3]y wlidl atluss «Jsluwlly axllly ,Saill blosi

sl wly J51s sl JLas

Advanced professional qualification at the Master Practitioner level in Linguistic and Behavioral
Modeling Strategies in Business Organizations, covering analysis of thinking, language, and behavior
patterns, outcome formulation, professional reframing, positive influence building, and applying

.these capabilities to improve communication and performance in workplace settings

lesls Juoll asigall whslais¥l 222/2/1424

JlacVl wlolaio 9 axSolully asgalll a>saill wlhmmil jiawl 9 Jgl gulos
Master Practitioner in Linguistic and Behavioral Modeling Strategies in
Business Organizations

The JlocVl wlolnio 9 axSoludlg asgalll azsaidl wlimuiljial s, linianog s yrod rolladl 5LGYI
International NLP Trainers Association - INLPTA

WJlai¥l Loy (Jlee Yl wlalnio 6 axSslulls szl a2 3aill @zl il goio Jol pujlas Ssimo 58 o> slaicl
IVl wlalaio S50 s Y puail ple @laglaiy sl glaig ,);L-JI slug «Joludlg aslll Jud=ig

International certification at the Master Practitioner level in Linguistic and Behavioral Modeling
Strategies in Business Organizations, linking communication, language and behavior analysis,
influence building, and performance development to Managerial Psychology applications within

.business organizations

lesle Lol duigall wlslaic¥l 227/2/1424

JlocVl wlolaio 9 axSgluully asoalll azsaill wlnil il 59 Jgl guloo
Master Practitioner in Linguistic and Behavioral Modeling Strategies in
Business Organizations

Global Training and Consulting - G.T.C wl,lisiuwVlg wu,aill arellall axno=dl

Sozill a3y (Jel wlolaio 9 aSsludly ae2lll a3 30ill wlzpliwl (8 Jsl pwloo Seimo 8 priio (sigo slaicl
cigall €1Vl (bl sl Gummis (Jlai¥l juglaig Jeladll Jdmg casgillly aSoluwdl azioill (o6

Advanced professional certification at the Master Practitioner level in Linguistic and Behavioral
Modeling Strategies in Business Organizations, supporting deeper expertise in behavioral and
linguistic modeling, interaction analysis, communication development, positive influence

.improvement, and professional performance enhancement



leske Joll awp,aidl wlyall 30/5/2003 s8l50ll 528/3/1424

Future Making Jigiumoll aclive 6,95

King Abdulaziz University Staff Cooperative s jallaxc dloll arol> suganiol aniglaill aunoxll
Society

e ] dnigally avazuidl &5l diszis cazodll sl wshbiwall JuSadl Gle S, dudiuall dclio (8 (o golin
il s sVl azgis O uiiwY] pcay Loy iJas

A training program in future making, focused on future-oriented thinking, direction building, and
transforming personal and professional vision into an actionable path, supporting foresight and

.performance orientation toward results

leeks Jolol ayigall whslaic¥l 09/7/2003 slsall 29/5/1424

Trainer in JlocVl wlokio 9 axSoluudly asgalll azioidl ol il o o0
Linguistic and Behavioral Modeling Strategies in Business
Organizations

wlalaio 9 axSoludly asgalll a>saidl wlouwil iy S0Vl 5, 9ullg doritioll o)l bl
Advanced Neuro Dynamics and American Board of Neuro Linguistic Programming - JlocVI
ABNLP

sy po paiie goliy oo (JlosYl wlabiio 8 aSslully aipalll azsaill wlashiwl i o9 cigo Junlis slaic]
wliy S5 bVl Guumig Lulil glais casigall aalVl slig «Joludly aslll Judig (JLas¥l (8 oYl e wle 6,04l
. Jasll

Professional certification and qualification in training Linguistic and Behavioral Modeling Strategies
in Business Organizations, within an advanced program that supports the ability to train others in
communication, language and behavior analysis, professional rapport building, influence

.development, and performance improvement in workplace settings

lesls Jolll asigall wlslais ¥l #13/7/2003 sslsall 513/5/1424

whusdl Jubl sslely logiall 6,llg 63ladl slacY s ,bLYI ginioSIl w9 g, loo
Practitioner in Executive Coaching for Leadership Development, asigoll
Stress Management, and Professional Experience Reframing

ATLT Advanced Neuro Dynamics and ATLT acofioll armasll o LSioluall

S itsigall sl juboli 83lely bosaiall 5,0ls 82lall slasy 1)1 grisisSIl paio owles Syiute 9 rige Jubl
$2L8 giais plei jolas | ddsludl adlsall diszig dogiiall dylaiwdl pulaisy 16 si5all dsigall Wl pgd (le
PR [RWWETN

Professional qualification at the practitioner level in Executive Coaching for Leadership
Development, Stress Management, and Professional Experience Reframing, focused on
understanding influential professional experiences, regulating responses to stress, and transforming

.prior situations into sources of learning, leadership maturity, and performance improvement



ol pla)l ondsill Junlidl 21425 ple

Master’s Degree wlolaioll (n9 Jglull 6,01 «s,bYI guaidl ple (9 juinuslall
in Managerial Psychology, Organizational Behavior Management

Advanced Academic Qualification in Managerial 5,1 yuaill ple (59 Jle oSl o so
Psychology

¥l Jslull agd 29 (rigall Jlusall o5 wolabaioll (58 Joludl 8,05]s s,V puidll ple (58 prdio ranlsT Lual
cowiwdalls s Y sl Gy apmaid| wlaglaill lay g usills 85kally JLaiVls asslll Jdzig Jasll wly J>
Advanced academic qualification in Managerial Psychology and Organizational Behavior
Management, supporting the professional path in understanding human behavior in workplace
settings, analyzing motivation, communication, leadership, and change, and linking psychological
.applications to improved managerial and institutional performance

leels Juoll asigall wlslaie¥l 2003 y5isi
sl ,..Jol. oolelg logiall 6,l5lg aladl slacy s,bYI gininigSl ujyo0 JuS

Master Trainer in Executive Coaching for Leadership augoll
Development, Stress Management, and Professional Experience

Reframing

Time augoll whusll jubbl sslelg bogiiall 6,llg sslall slacy s,V gixinigSl axSs oVl arnoxll
Line Therapy Association - TLTA

oLl bl ssle]y bgriall 6,)0s]s 850l slaeY s 1Y giiseSIl roso o radl JuS Sgimo 8 pabio  rigo sloic]
sokall gadlly alaill jobao G dasbudl Cadlsall digzis 8580l dnigall pgibu eolall (so5 drais Gle jS s dsigall
Jogdl Glin 8 shHYl Guumig

Advanced professional certification at the Master Trainer level in Executive Coaching for Leadership
Development, Stress Management, and Professional Experience Reframing, focused on developing
leaders’ awareness of influential professional experiences and transforming prior situations into
.sources of learning, leadership maturity, and performance improvement in workplace settings

leeke Lol agigall whilaic¥l p15/7/2004 s5lsall 227/5/1425

Trainer in JlacVl lalaio 9 axSolully agalll a5 sl bl il o0
Linguistic and Behavioral Modeling Strategies in Business
Organizations

The JlocVl wlakio 9 axSolully aygalll azsaidl wlnusliwl o, Lisimeg ol ralladl sluVI

International NLP Trainers Association - INLPTA

slois] Hlao §99 JlacVl wlolnio 8 asSsbadly aygelll a2 30l wlzpl il (e Judl (x8 pariio (ux gobi
oamig Ll slng «Joluwlly aslll Judzig (JlasVl (8 duauaiio ol puriiy prosas wle 8,08l sl peay Loy Jgo
Jall wliy J51s <Y

Advanced training program for qualifying trainers in Linguistic and Behavioral Modeling Strategies in
Business Organizations under an international certification pathway, supporting the ability to design
and deliver specialized programs in communication, language and behavior analysis, influence

.building, and performance improvement within workplace settings



leske Jolxl asigall whbloieYl 020/7/2004 slsall 2/6/1425

Performance Enhancement Coaching shVl s (9 eize oo
Certified Trainer

Advanced Behavioral Modeling, Inc acsgioll axSglull azsoidl dumuwéo

alaw ol ay,Liniwlg sl whadll sly Gle 555 s, bY uslaidl Hluo (oio Yl o ca,di 8 (rigo Judl
ol wliy 51 igally so,all shYl sslaS gs

Professional qualification in performance enhancement coaching within the managerial development
pathway, focused on building training and consulting capabilities related to improving individual and
.professional performance in workplace settings

leks ol ayigall whilaic¥l p24/7/2004 s5lsall 6/6/1425

Leadership Coaching Certified Trainer whlall s, 9 doine w0

Advanced Behavioral Modeling, Inc aciioll axSgluull az 0l awmwdo

83L8s il sLuly carzsilly Ll wllgo Gy dolall uglai (e 8,08l by pes wllall cayni (b (rigo Junl
wlalaioll J515 <Y

Professional qualification in leadership coaching, supporting the ability to develop leaders and

.improve influence, guidance, decision-making, and performance leadership within organizations

lesle Jooll asigall wlslaic ¥l 04/8/2004 s9lsall 217/6/1425

Coaching and Consulting Certified s, ) Lisiauocdl sloc] (9 doine w20
Trainer

Advanced Behavioral Modeling, Inc aciioll axSglull a> 30l amango

51,991 83ilusog gzl Judmis carzgills 6Ll wllgo sl sl 55, s DY Lidimall 5las] (8 igo Junli
cigall suailly bVl w9 wlalaiallg

Professional qualification in coaching and consulting, focused on developing consulting, coaching,
needs analysis, and support skills for individuals and organizations in performance improvement and

.professional change

lesle Sl asigall wlslaic ¥l ©30/8/2004 sslsall 214/7/1425

9 puarillg uglaill wldoe Jagauig aronlaiidl ol (19 roiroe w00
Facilitating Organizational Change Certified Trainer wlolasioll

Advanced Behavioral Modeling, Inc aciioll axSgluull az ol dwmdo

s cdguslaill Vsl 8506 Lle 8,0all s> Gusilly uslaill wllas Jiguiy arardaiill ol liiuwY] 8 (igo Junl
wlalaially Jasll §,9 J>1> $3lsill slis «uumwsall Jo=ill

Professional qualification in organizational consulting and facilitating development and change
processes, supporting the ability to lead development interventions, facilitate institutional

.transformation, and build alignment within teams and organizations



leske Lol asigall wbloieYl 013/6/2005 s9lsall 56/5/1426

whusdl Jubl sslely bbgiall 6,llg 63ladl slacY s LY gininigSI 0 asS
Master Trainer in Executive Coaching for Leadership asigoll
Development, Stress Management, and Professional Experience
Reframing

ATLT Advanced Neuro Dynamics and ATLT asaéiodl aruvasll o LSioluall

whusll bl ssle]y bgriall 6,)0s]g 830l slaeY s 1Y giioSIl oo o yredl JuS Sgimo 8 pxiio  sigo dlois]
alaill jolas ] 8 i3all asigall sl digwis dossiall alxiwdl pulaiss soball (esll asais Gls S, aigal
Y Gy solill miaills

Advanced professional certification at the Master Trainer level in Executive Coaching for Leadership
Development, Stress Management, and Professional Experience Reframing, focused on developing
leadership awareness, regulating responses to stress, and transforming influential professional

.experiences into sources of learning, leadership maturity, and performance improvement

el pla)l Gandsill Sl 21427 ple

Doctorate in wlolosioll (x99 Jgluudl 6,15 (s5,HLYI guaidl ple (19 ol ,g9i83Jl
Managerial Psychology, Organizational Behavior Management

Advanced Academic Qualification in Managerial s,LYI pugill ple (59 Jle o ST Jnso
Psychology

Joludl jumsi (09 (igally (roladl [lwall e iolalaiall (28 Jobwll 6,)bls s Y1 puaidl ol (8 Jle o ST Ll
Jasdl §,99 whlall pasu a,lisiwly duyn wliwdas sliyg Y1 (9 6550l dmaid] Jolg=ll jassuisy «s b)Y
wlelaiollg

High-level academic qualification in Managerial Psychology and Organizational Behavior
Management, strengthening the scientific and professional path in interpreting managerial behavior,
diagnosing psychological factors affecting performance, and developing training and consulting
.applications that serve leaders, teams, and organizations

leks Jolol anp,aill wlall ©21/2/2006 59lsall 222/1/1427

Creative Problem Solving a:clxul 9 los wMSuinoll J> 6,90

Success SKkills ao_Soll aSo wuzgill ,1> Hoi9 (asgs yillg arodsill wl,liniawI zloudl wl,lge wiso
Office for Educational and Pedagogical Consulting, Dar Al-Tawhid Hotel, Makkah

Loy s,V uSaidl juglaig « Lladl adgis o MSinall Juds e S, wancln] G s oMShial J> 08 i molim
csigally s Y1 sV Guzig Sl 839> acay

A training program in creative problem solving, focused on problem analysis, alternative generation,
and innovative thinking development, supporting decision quality and improved managerial and

.professional performance



leske Lol amp,aidl wlygall p23/3/2006 59lg0ll 221/2/1427

CoRT Basic Workshop <98Il goliu 9 aswbwVl Joxl a9

De Bono Center gigu»> ;S 50

anllzo pauzs JLoYl guwsis caalaiall juSaill wlgol Gle @S, Sl asaid eS| golip (o8 anwliwl adss

cazgio adyplay ay)bYly danlsidl Cadlsall

A basic workshop in the CoRT thinking program, focused on structured thinking tools, expanding
perception, and improving the handling of educational and managerial situations in a systematic

.manner

leske Lol app,aidl wlyall p24/3/2006 solgall 23/2/1427

CoRT Teacher Preparation Workshop « g5l olso slac] Jos anv 9

De Bono Center gigus ;S 50

cubsis plaiall Sadll abnil sy uSaill llgs aales ole 8,380l crass woseSUl alas slas] b asbab ais
erdzilly il (8 goliull wlgol

A qualification workshop in CoRT teacher preparation, supporting the ability to teach thinking skills,
facilitate structured thinking activities, and apply the program tools in training and education

leske Lol a,aidl lygall 29/8/2007 solgall 515/8/1428

Teaching Thinking Skills j.Saill wl,lge oxdxi 6,95

Educational Administrative ol Jl (n>390idl dosolall sgros Sgu il s,V juglaidl 6,151
Development Department at the Capital Model Institute, Riyadh

wlsbiwl calbgis «purially pralsiall sal uSadl wlhas s e S, Sl wllge @alsi (9 ()25 Tolin
oigall sDYI uslais caailly palsidl (o9 uSaill

A training program in teaching thinking skills, focused on developing thinking abilities among
learners and trainees and applying thinking strategies in education, training, and professional

.performance development

leals Jolll app,nidl lyeall p4/9/2007 3lsall 221/8/1428 LJ| 20/8/1428 oo

Self-Directed Learning ilall olxill 6,95

Educational Administrative ol Jl (n>390ill dosolall sgros Sgu il s,V juglaidl 6,151
Development Department at the Capital Model Institute, Riyadh

8 aMawYl clug (a8 ,mall Jrlas pulaisy iaalsi 8,D0] (e plsiall 8,08 duais (e S, 1M plridl (8 (a5 ol
oinall aud=illg il adels pex by ol lgall o lusS|

Training program in Self-Directed Learning, focused on developing the learner’s ability to manage
learning, organize knowledge resources, and build independence in acquiring skills, supporting

.training effectiveness and continuous education



leske Lol a,ail wlyga)l £30/10/2007 5lsall 218/10/1428 LJ] 516/10/1428 oo

Cooperative Learning ugleill ol=ill 6,95

Educational Administrative ol Jl (n>390ill dosolall sgros Sgu il s,V juglaidl 6,151
Development Department at the Capital Model Institute, Riyadh

(S yiinol| audssasall draiis lsoVl sty WJelidll Gle aoils ales wliy sl e 55, wmslaill pladl (29 (uy3 oliy
L ailly dweudeid] ldl S5 e loxll Joslly odaidl 856> =y Lou

Training program in Cooperative Learning, focused on building interactive learning environments,
role distribution, and shared responsibility, enhancing learning quality and teamwork within

.educational and training settings

2oy plall Gaddsill Janlil ©9/2/2010 s3lsall 224/2/1431

Diploma in Educational Supervision sg.,il Wl uuYl gl

College of Education in Riyadh, King Saud ol _Jl 392w dladl asol> (ol dl auull ads
University, Riyadh

LSl sy o0 ssill Josll bbbl Wall anaasnil asmelall Glwhall goio el Ll (8 oz pobs
il Yl o lulaadl juslais «roulsdl sV Gy (ausiilly cazsliall (19 dsigall

Specialized diploma in Educational Supervision within higher professional university studies for
educational leaders, supporting professional competencies in follow-up, evaluation, educational

.performance improvement, and supervisory practice development

2oy plall Gadsill Janlil ©9/2/2010 s3lsall 224/2/1431

Educational Supervisors Course Hugs idl Ha9 uiuoll 6,95

College of Education, King Saud University, Riyadh ol Jl g dlall asols caw il ads
osuis pralsall peog anlially dadasidl (8 a9 pisall Cllge suslai Gl S, el S 09 oy elin
cialnio a9l ] wlw)los §35 v rall 1Y 835>

Training program in Educational Supervision, focused on developing supervisors’ skills in planning,
follow-up, teacher support, and school performance improvement through structured supervisory

.practices

leals Jolll app,nidll wlyeall p4/3/2011 s3lsall 228/3/1432 J| 24/3/1432 oo

PMP Project Management Professional wlcg usollg gsylinodl 6,05] 6,95

General Directorate of Training ol _Jl (pudaillg au il 6,190 laiuVlg wau il aolall 6,151
and Scholarship, Ministry of Education, Riyadh

Loy g9 pmisall loniog azilially aiilly loulaxill aplae Gle S, PMP wleg uitally gr)livall 8,15 (58 ()25 malin
ovbill abB wlo 3o ] WYl Jiemis dypslailly aradsidl wlyslall 6,5) pcay

Training program in Project Management Professional PMP, focused on planning, execution,
monitoring, and project control concepts, supporting the management of educational and

.development initiatives and translating goals into measurable deliverables



lesls Sl app,ndl lyeall £21/9/2011 (s5l50)l 523/10/1432 J] 220/10/1432 oo

Strategic Planning in the sgs,ill ylosoll (9 ol iwVI loulaxidl 6,95
Educational Field

General Directorate of Training gob_ll «pudaillg au il 6,195 <laiusVlg wau il aolall 6,151
and Scholarship, Ministry of Education, Riyadh

oy, w3l atluog wolgzsill sl @dle)l Judsi (e S, isoil Oluall 9 axpliwdl lagdasill (9 () golip
Sgaiil) abls ol oliog sl wluisser arslsill lalaxll

Training program in Strategic Planning in the Educational Field, focused on situational analysis,
direction setting, goal formulation, and linking educational plans to performance indicators and
.executable initiatives

leale Joll apy,ndl wleall 29/9/2011 s5l50ll 530/10/1432 J] 227/10/1432 oo

Performance Measurement Indicators shbVl guls ol uise 6,95

General Directorate of Training gobL_Jl (pudaillg au il 6,190 <laiaVlg wau il aolall 6,151
and Scholarship, Ministry of Education, Riyadh

owiy LYl anlio (8 lgalaimly 1 31aIL lelar s vl rbgall sl Gl 55, Il pubs ©lubso 8 G golis
cigoddsill wluwwgoll 8 joiwall Guuzily pwlall daslss pcxy Loy s, Y sl

Training program in Performance Measurement Indicators, focused on developing indicators, linking
them to goals, and using them to monitor achievement and improve managerial decision-making,

.supporting a culture of measurement and continuous improvement in educational institutions

leske Joll app,aidl wlyeall £12/1/1433 J] 28/1/1433 (0

Project 2010 waS>9 s wa99umg,Silo plozuawl asylunodl 6,051 6,95
Management Using MS Project 2010

Computer Club, Riyadh ol JI « JVI cuwl=dl solU

285 sle Jouarl go sdun i daclw 15 géles 2010 w89 u cidgmg ,Silo plaziwl goylinall 8515] 9 w2 @oliu
scuazio axidi wlgsl plxziwl g mitall paii dnyliog (plgal| pulaiiy rdsio il Jolazll ladazi e 6,04l a9 ojlioo
Training program in Project Management Using MS Project 2010, totaling 15 training hours and
completed with an excellent grade, supporting the ability to plan schedules, organize tasks, and

.monitor project progress using specialized technical tools



leale Jolol app,adl wlsall p2011 juomud 14 (] 12 o s9lsall 1433 pym0 19 L] 17 oo

New Media and Volunteer Work (scglaill Joxllg sua=dl pMc) 6,95
First Forum of Civil Social gobL_Jl (yol Jl adlnio, adaVl aclaizVl araiill glall JoVI (niloll

Development Committees in Riyadh Region, Riyadh

bl ddlnia, adaYl s laiz Y aeidd] Ol JoYl Giilall (oso s slaill Jozllg xazdl pMe Yl (o8 du i 6,90
oLl il puisiy roamaiznall Jguosll jussis s shaidl wlhball ass 8 ainsall Jlas¥l wlgsl cubgi (e i,

.y goii|

Training course in New Media and Volunteer Work, delivered within the First Forum of Civil Social
Development Committees in Riyadh Region, focused on using modern communication tools to
support volunteer initiatives, enhance community outreach, and improve the impact of development

.programs

leeke Lol ag,aidl wleall 92011 pramus 29 ] 25 oo

The Indicators of Educational System  soudsill pUaidl 659> <l uivgo 6,90
Quality

Regional Center for Educational gSuugudl 9l ] casi sguill lowdasill (soaddYl ;S 5011
Planning under the Auspices of UNESCO

O] e se il laddasill raddsY SSsall wais ralsidl pladl 8352 whbse Jo> duadd] di)y (o9 &5 lise
Soill bulasill Loy g «oalsill plaill sl Judsig rdrordeidl 839201 @luivso pgd canssy b, lidl (8 oSumigyll
comwiall pruzily pulall

Participation in a regional workshop on The Indicators of Educational System Quality, held at the
Regional Center for Educational Planning under the auspices of UNESCO in Sharjah, supporting
understanding of educational quality indicators, analysis of educational system performance, and

Jinking educational planning to measurement and institutional improvement

lesle Lol asigall whiloic ¥l 223/12/1445 J] 224/12/1436 ;o

Professional a;gs illg arosleill ol lisiawVl aigo algljo 6olgs e Jeol>
License for Educational and Pedagogical Consulting Practice

Ministry of Commerce, Riyadh yobL_Jl 6, ,lzul 6,59 9 as,ylinimVl Hgoll 6,151

Jiong iangu,illy araulsill wl)biwwwl gl wllge i punl @90,y arsuleill wl)liwiwYl algl ol (rigo pau> i
comwdall Y Guumie il sliyg yuslailly palsill 58 5, bisiwY! Josdl dwlos) Gollas Lolwl

Professional license for practicing educational and pedagogical consulting under Success Skills
Office for Educational and Pedagogical Consulting, representing a regulatory foundation for
consulting practice in education, development, capability building, and institutional performance

.improvement



lesle Lol asigall wlslaic ¥l 2018 juaiuw 19 $8lsall 21440 p 20 09

9 angranll anyall aSlaoll (29 ,3uoi daire w e aad, Jol e Jguaxll
First Certified Trainer License in Saudi Arabia in Jlllg s,bYI Jbwll
the Administrative and Financial Field

Technical and Vocational Training gobl_Jl ((sigolly ittidl ol aolall anuangoll
Corporation, Riyadh

SubY ol 9 @dgradl dw pell aSlonll (8 8 0lo dnize o io da>, Jgiud.c ol doxo > Jaz> adll xox
abYl gelbdl 6392 83,9 aum,oull duwlaall pulaiiy saizall caaidl Slue (09 8, dsigo dlaxe Jiay Loy Jlally
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g Jsonol|

Dr. Mohammed Al Ameri obtained the first Certified Trainer License issued in Saudi Arabia in the
administrative and financial field, representing a significant professional milestone in licensed
training practice, professional training regulation, and the quality enhancement of administrative

.and developmental programs

leale Lol dsigall wlslaic¥l 07/3/2021

Lean Six Sigma Green Belt ,.o>Vl ol ol Lasuaw aiaw o 6,90

Thiqa Training Center . xll a9 ;5 ;0

bty rigall slatall @£ s irogs 8xad Gy wleb 6 gbly a3Vl Lol Lo diw il (8 du 890 Jsa>
dosll wlin 9 gl Judsss woldas)l Judxig (roimoll il pudlis g5 (09

Certificate of attendance for an online development course in Lean Six Sigma Green Belt, totaling 6
training hours over two days, supporting the professional path in process improvement, waste

.reduction, and performance quality enhancement
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Certificate of attendance for an online development course in Lean Six Sigma Black Belt, totaling 25
training hours over five days, supporting improvement project leadership, process analysis, and

.institutional performance efficiency
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Certificate of attendance for an online development course in Emotional Intelligence, totaling 3
training hours over one day, supporting emotional awareness, relationship management, and

.improved communication and professional interaction in workplace settings
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Certificate of attendance for an online development course in Lean Six Sigma Master Black Belt,
totaling 15 training hours over three days, supporting advanced specialization in leading continuous
.improvement methodologies and building quality systems
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Advanced professional certification in Lean Six Sigma as a Trainer and Master Black Belt,
demonstrating competence in training work teams and leading applications of process
improvement, waste reduction, and institutional performance quality enhancement, retained as an

.independent record due to the different awarding body and certification scope
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Training course certified by the Technical and Vocational Training Corporation in P3.Express The
Minimalist Project Management System, totaling 60 training hours over five days, supporting
.simplified project management and converting it into practical, applicable steps
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Professional certificate at the practitioner level in P3.express The Minimalist Project Management
System, awarded to Dr. Mohammed Al Ameri after passing the P3.express Practitioner exam,
demonstrating the knowledge and analytical capability required for managing projects using the
.P3.express methodology. This certificate is valid for life
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Professional accreditation as an Accredited P3.express Trainer, awarded to Dr. Mohammed Al Ameri
after meeting the minimum requirements for delivering P3.express training courses. This is an
independent record separate from the attendance certificate and the practitioner certificate,

.strengthening his path in project management training and certified professional program delivery
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Developmental attendance course in Finance for Non-Financial Professionals, focused on enabling
non-financial professionals to understand core financial concepts, read financial indicators and

.reports, and link managerial decisions to financial impact within business organizations
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Certificate of attendance for a remote developmental course in Key Performance Indicators and
Balanced Scorecard, accredited by the Technical and Vocational Training Corporation under number
11824456, totaling 15 hours over three days, supporting indicator development, goal alignment,
.and institutional performance monitoring improvement
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Certificate of attendance for a remote developmental course in Training Trainers Using Accelerated
Learning Techniques, accredited by the Technical and Vocational Training Corporation under
number 13331175, totaling 20 hours over five days, supporting interactive training design,

.accelerated skill acquisition, and improved learning effectiveness
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Certificate of attendance for a remote developmental course in Training Trainers Using the McCarthy
AMAT Model, accredited by the Technical and Vocational Training Corporation under number
13331176, totaling 20 hours over five days, supporting training experience design according to
.learning styles and diversifying presentation, application, and evaluation methods
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Certificate of attendance for a remote developmental course in Professional Training Skills,
accredited by the Technical and Vocational Training Corporation under number 13333800, totaling 9
hours over three days, supporting trainer skills in session management, interaction design, and

.training impact improvement
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Certificate of attendance for an in-person developmental course in Auditor and Lead Auditor QMS
ISO 9001:2015, accredited by the Technical and Vocational Training Corporation under number
11821427, totaling 30 hours over five days, supporting the professional path in quality management

.system auditing and institutional performance improvement
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Certificate of Achievement in Quality Management Systems Auditor and Lead Auditor for ISO 9001,
after completing a CQI IRCA and successfully passing the assessment requirements for quality
management system audits. The certificate carries course number A18220, unique certificate , and
CQI IRCA, and is valid for five years from the last day of attendance. It supports the professional

.path in quality system auditing, compliance, and institutional improvement



leals Jolll app,nill wlyeall 217-08-1446 (o £las|

Business sl vyl ol plazuawl wlbudl Jud=xig JlaeVI slSs 6,90
Intelligence and Data Analysis Using Power Bl

Armaa Training Center «u_ il slo,i ;S 0

il dole)l dumwsoll o 8rsize POWEr Bl moliy plaiwl bl Judsig JlasVl 1S3 (8 (o8 w00 6,90 Jgia>
DLl slsoY abls wluinse o] Lebsmis bl Julxis ologleall wlos) sl asass crigalls csiaill

Certificate of attendance for an in-person developmental course in Business Intelligence and Data
Analysis Using Power BI, accredited by the Technical and Vocational Training Corporation under
number 19821260, totaling 12 hours over six days, supporting dashboard development, data
.analysis, and transforming data into decision-ready indicators
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Certificate of Training in Key Performance Indicator KPI and BSC Practitioner, after completing the
training course requirements totaling 15 hours, with an Excellent grade, supporting the
development of performance indicators, linking them to strategic objectives, and applying the

.Balanced Scorecard to monitor performance and improve institutional decision-making
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Professional qualification in coaching and consulting, supporting the development of professional
coaching skills, needs analysis, and assisting leaders and individuals in performance improvement

.and change management within workplace settings
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Professional certification in Training of Trainers, supporting the ability to design, deliver, and
evaluate trainer preparation programs and build trainers’ competencies in managing training

.situations and developing learning experiences
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Professional certification as a trainer in Performance Management and Improvement Strategies in
Business Organizations, within Managerial Psychology applications related to cognitive and
behavioral performance management, professional state regulation, and effectiveness, efficiency,

.and productivity enhancement in workplace settings
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Professional certification or qualification in Organizational Consulting, supporting institutional needs
analysis, performance challenge diagnosis, and the development of appropriate consulting

.interventions for organizational development and team effectiveness improvement
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Professional certification as a trainer in Executive Coaching for Leadership Development, Stress
Management, and Professional Experience Reframing, supporting leadership awareness
development, professional stress response regulation, and transforming influential experiences into

.sources of learning, leadership maturity, and performance improvement
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Professional accreditation as a mobile training institute in Performance Management and
Improvement Strategies in Business Organizations, supporting the delivery of specialized training
programs in cognitive and behavioral performance management, professional state regulation, and

.focus, effectiveness, and productivity improvement
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Professional accreditation as a mobile training institute in Executive Coaching for Leadership
Development, Stress Management, and Professional Experience Reframing, supporting the delivery
of specialized programs in leadership, professional stress, and transforming influential experiences

.into learning, leadership maturity, and performance improvement
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Mobile Training Institute in Linguistic and Behavioral Modeling Jla<VI
Strategies in Business Organizations
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Professional accreditation as a mobile training institute in Linguistic and Behavioral Modeling
Strategies in Business Organizations, supporting the delivery of specialized programs in
communication, language and behavior analysis, professional rapport building, and influence and

.performance quality improvement in workplace settings
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Professional accreditation as a mobile training institute in Linguistic and Behavioral Modeling
Strategies in Business Organizations from the American Board, supporting expanded delivery of
specialized training programs in communication, behavioral and linguistic modeling, and

.professional performance improvement in business organizations
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Advanced Practitioner in Linguistic and Behavioral Modeling Strategies
in Business Organizations

Global JleeVl wlolnio 9 axSoluully asgalll azioidl ol imwl s, lisianog ydo dsza>
Training and Consulting - G.T.C

w9 Bozill a3 (JletYl wlalaio (8 aSslully aysrlll aziaidl wlashiiwl (9 padio pwlos Ssimo 8 (sigo ol
wlin J51> uigalls soall bVl uslaig ulzdl sl Guumis adlas¥l golodl slug «Joluwlly aslll blail Julzi

. Josll

Professional certification at the Advanced Practitioner level in Linguistic and Behavioral Modeling
Strategies in Business Organizations, supporting advanced analysis of language and behavior
patterns, communication model building, positive influence improvement, and individual and

.professional performance development in workplace settings
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